


















 

City of Buckley  
P.O. Box 1960, Buckley WA  98321 
Phone: 360-829-1921 ext 200 
Fax: 360-829-2659                                                                                                                                                                                                                                                                                                                      

Memo 
 

To:        Mayor & City Council 
 
From:   City Administrator 
 
Date:    October 24, 2017 

RE:       Clarification of Information 

On Tuesday night October 17, 2017, during a City Transportation/Utilities budget meeting 
Councilmember Sundstrom made public statements about utility expenditures that were 
totally incorrect. It is my understanding that he is now communicating similar statements to 
the community at large so I wanted to take this opportunity to state the facts for the record. 
 
Mr. Sundstrom recently sent a flyer out the community with the following table: 
 

 2006* 2017* % Increase 
All Employees 
Salaries & Benefits $2,037,738 $4,500,025 122 
Public Works 
(included in All Employees) $395,366 $1,358,792 244 
Your Utility Bill 
Stormwater, Potable Water & Sewer $1,494,409 $3,262,570 118 
Utility Taxes 
Stormwater, Potable Water & Sewer $81,000 $326,357 303 
All Other Taxes 
Limited by Law $1,545,427 $2,172,233 41 

 
The mailing to the public specifically states that “All figures from city budget documents.” 
 
Attached is a detailed table illustrating all of the costs from City operations from the period of 
2006-2017 taken directly from the approved/adopted budget documents.  
 

 2006* 2017* % Increase 
All Employees 
Salaries & Benefits $2,837,993 $4,398,391 55% 
Public Works 
(included in All Employees) $628,357 $1,196,717 90.5% 
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Your Utility Bill 
Stormwater, Potable Water & Sewer $1,820,104 $4,075,615 123.9% 
Utility Taxes 
Stormwater, Potable Water & Sewer $81,000 $326,357 302.9% 
All Other Taxes 
Limited by Law $1,628,427 $2,224,057 36.6% 

 
Budget documents during this period provide thorough explanations for the organizational 
structure of the department and discuss the changes that were proposed for the budget year 
under consideration. As the table illustrates Public Works is operating with the same number 
of FTE’s in 2017 as they had in 2007, with the exception of part-time seasonal employees that 
are used for summer maintenance. The increase in 2007 was the result of a collaborative 
decision on the part of the City to increase staffing levels due to significant regulatory and 
infrastructure changes. These were primarily related to WUTC inspections of the gas system 
and compliance with Federal Pipeline Safety requirements, and increased regulatory 
requirements under the new Phase II Stormwater NPDES Permit based on compliance with 
the Clean Water Act.  
 
Many variables contribute to year over year changes in salaries & benefits other than the 
reduction or addition of employees such as apprentice positions completing training and 
being promoted to journey level status that come with a higher wage; union contract 
negotiations that provide for cost of living increases; graduated step increases for less senior 
employees; any restructuring of positions like the creation or elimination of leads and/or 
supervisors; increase in State LEOFF or PERS retirement contribution levels; changes in 
FICA, L&I or Employment Security payments to Federal or State government; and increase 
to healthcare premiums which have experienced double digit annual increases over the 
period. 
 
City Councils of the past and present have consistently communicated their commitment to 
paying a fair and equitable wage comparative with other public agencies for the position and 
duties assigned, and to reflect increases in cost of living. As the table illustrates the 
cumulative CPI has increased by 28.0% during this period, and review of all labor contracts 
for PW employee’s shows that they have received increases of 32.75% during the same 
period. The largest percentage gains for the bargaining unit were in 2009-2010 when inflation 
was below 1%. This is not abnormal and clearly shows that the City has maintained their 
commitment but nothing more.  
 
 
If you have any questions, please let me know. Thank you. 

 
Dave 
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